Fatodnes

IDAHO POTATO PULSE

Aromagtl Moy pose Gy e ki teer Ptafor  ormoerem a0

Webmate: winw idahiopolalo, ¢ oim

Manlyn M. Simumch, V.M., Director of the Ammal Health Laboratory, Em engency
Manmement & Dismostics with the ldsho State Dept. of Agnoulture asked that we distnbute
this information to the potato industry .

Sent on Belvall af Pl Kode
fdahe Potato Commission

Interim Guidance for Emplovers for

Protection of Migrant and Seasonal
Farmworkers from the Novel HIN1 Flu
Virus

This document providesintenm guidance for employers of migrant and seasonal famworkers
for the prevention of the novel HINI fluvirus All CDC guidance relating to nove HIN| flu,
including those rel sting to workplaces, remains appli cable. This gui dance is intended to provide
supplem ental information recogni ang the unique characteristics of this worker population.

Background

A novel HINT Mo virus hasinfeded humans in the Umited States and Mexico. The Centers for
Dhisease Control and Prevention (CDC) has determined that this nove HIN 1 flu virus is
contagious and i s spreading from human to human, However, at thistime, it isnot known how
easly the virus spreads between people,

The symptoms of this novel HINI flu are smil ar to the symptom s of regular hum an seasona
influenza and include:

¢+ Feeling fevensh or temperature greater than 100°F (37.8%C) if measured.
= Cough
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+  Sndly or nunny nose
+  Body aches, headache, chills and fange, diarrhea, vomiting

Migrant and seasonal farmworkersin the United States represent a lar ge labor market, estim ated
at 2.5 million workers Seventy-five percent of migrant farmwarkers are M exican-bom.
Charadenstics of migrant warkers indude poverty, limited education, frequent mobility, and
emvironment dly poor living conditions. Many may not speak or read English well. Furthermore,
most migrant farm workers have limited accessto health care services. For these reasons, the
health statis of mi grant workers is diffi cult to monitor. In addition, since more than ha § of
migrant and seasonal farmworkers are estimated to be undocumented, workers may heatate to
report cases of flu.

For more information about the demographic charactenistics of LS, farm work ers, see
hittpewww . dol gov! aspiprograms agwork er report9toc himg®,

General information about nove H INI flu virus 15 avalable o httpewww.cde govh Inl flu,

Interim Recommendations

Avoid stigmalization

It 15 import ant to emphasize that the spread of novel H1NI flu is occumng in countries around
the globe induding Mexico and many states in the United States so it will be diffi cult to
determine the risk of sny migrant worker spreading novel HINI flu. Empl oyers can play an
important role in communicating this message within the workplace and to their surrounding
communities. This shoul d hdp avoid unw arrant ed stigmatizati on of thi s popul ati on. More
information about the ¢ffect of sigmatimtion 1s avalable of http: www upmc-

biosecunity.or g/'webs e/ focus'swine_flu_updates'pdf” 2009 04 29. NoSt gma. pdf®.

Encourage workers lo repord illness to their e nplover

Low-wage farmworkers may be rdudtant to forego wages or posably forfeit thar jobs to stay
home when they areill. It is import ant that em ployer polices not di scourage sl Freporting and
self-isol abion by ill workers. To the extent posabl e, employers should provi de some assurance of
wage o job protection for ill workerswho are willing to sdf-isolate ar who need to be absent
from work to seek medical care. Emplovers should provide traning to workers on novel HINI
flu induding symptoms, how it is spread, high nsk groups for complicati ons of the flu, and how
to protect themselves and others. General inform abion about novel H INI fluis avalable in
English and Spanish. Migrant health dinics and other migrant community organizations coul d be
aresource for providing thi sinformation. See

hittpe www i grantcling aan org health_centershim i for locations of Migrant Health Centers

Exclude il workers from the workplace

Workers who have sympiom s of a flu-like illness (fever with runny nose, cough or sore throat)
should not be allowed to work while they areill. They should be encouraged to remain of home
until they are better or, if necessary, to seek medical care fran thar health care provider. Since
muost migrmt farmworkers do not own thar own vehicle and may not have a regul ar health care



provider, empl oyers may need to contact Emergency Medical Senvices for transportation of sick
workers to the neares hospital emergency department for care.

Ensure public health message s reach workers

Employersmay be an important conduit for inform ahon coming from public health offi aals.
Em plovers should ensure that al information from public health authonti es is passed on to
workers. By working with migrant farmworker health or gani zat ons, employers can help to
ensure that public health messages are deliveredin a culturally competent manner. H ealth

AW AENESS M es should be in languages jate to the | ocal migrant worker lation.
F or migrant fgl!;;ﬁ'ﬂkﬂ'&thfmﬂﬂ n:%ulmﬁ mw s are Spanish, Hfaan Credejnq;l

indi genous languages such as Mixteco and Zapotec.

Ensure a hygienic workplace

Persona hygiene measures such as frequent hand washing and cough diquelte are important
factors in limiting the spread of infection duning a pandemic. Employers should ensure that the
workplace has adequate faclities for m antaning personal hygiene, induding frequent hand
washing. Supplementing existing handwashing faclities with hand samitizer (e.g. providing
individual -5 2ed bottl esto workers, placing bottles/'dispensers on trucks) may be benefiqal.
Minimum hvgiene standards for workpl aces are regulated by Federd and State laws (see, for
Eliﬂll'l]il.’.

7 for hand waslung remlrﬂnents n ﬂlE D:mpulmd Safet;,r am:l Health An:immmhm ﬁﬂld
sanitati on s andard). However, duning a pandemi ¢, empl oyers shoul d strive to provide optim al
rather than minimal standar ds of hygiene in the workplace.

OSHA regul ati ons applicable to workplace sanitation are avalable a
hittpe! www . osha gov/pl s'oshaweb/owadisp.show _docum ent?p_tabl e=STANDARDS &p 1d=979

(1)

Ensure adegquaie housing when housing is provided by the emplover

When worker housing is provided, empl overs should ensure that housng is not overcrowded and

can accommaodate the isolation ofill persons mnd voluntary quarsting of contads Guidelnes for

home care of 5 ck persons con be found af hittp:www . ode govh In L lu/'quidance_hom ecore hitm.

In addition, Federal |ow and regul i ons set s ndards for housing provi ded for migrant workers

(see, for example,

httpe! www.osha gov/pl s'epubvw age ndex. download?p il e=F 28 165/ wh | 465 pdEs,

lllltp: .-';-Iﬂ-ww.ud'l a.gov/pl s'oshaweb owadisp.show _docum ent?p_tabl e=STANDARDS &p 1d=979
i an

wm Em|i a}rers ﬁhuu!d dm assist Elﬂe md local health mthmllamﬂI Lm[iemmtﬂ:m
of m easures intended toreduce the spread of the novel HINI flu virus. See

hitpe wowow, ode, gow'h In | flu/mitigation.him for more inform ati on.

For More Information
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